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ABSTRACT 

Climate change conditions that disrupt rice supplies have become a critical challenge to food security, inflation 
management, and household welfare in urban Indonesia. In response, the government implemented Distribution 
of SPHP Rice and Rice Food Assistance as market intervention policy instruments. However, empirical evidence 
regarding their impact on price stability is still unclear. This study investigates the impact of these interventions 
on volatility of rice price, volatility of General Consumer Price Index, and volatility of Consumer Price Index for 
Expenditure Group 01 (Food, Beverages, and Tobacco) in Medan City, Indonesia. By analyzing the pre-
intervention period using monthly time series data from 2019–2023, a lower volatility measure reflects a higher 
level of stability. Volatilities were measured by the Coefficient of Variation (CV), Corrected Coefficient of Variation 
(CCV), and Standard Deviation of Log Price Differences (SDD), complemented by paired sample statistical tests.. 
The results show that the integration of SPHP Rice and Rice Food Assistance Distribution significantly reduces rice 
price volatility. The integration also reduceds the volatility of the General CPI, The volatility of Consumer Price 
Index for Expenditure Group 01 (Food, Beverages, and Tobacco) Therefore, it can be concluded that food 
assistance programs can simultaneously strengthen social protection, inflation control, and food market stability 
through Dual-Track Food Market Stabilization Framework, which integrates the demand-side social protection 
such as the Distribution Rice Food Assistance with the supply-side market intervention such as the SPHP Rice 
Distribution. 

Keywords: Food Market Stabilization, Food Security, Inflation Control, Rice Food Assistance, Rice Price Volatility, 
Social Protection 

INTRODUCTION 

Food price stability remains one of the most critical policy challenges facing developing 

countries, particularly those where staple foods constitute a substantial share of household 

expenditure. In Indonesia, rice occupies an important position not only as the primary staple 

food but also as a strategic commodity closely associated with poverty reduction, inflation 

control, social welfare, and political stability. Consequently, fluctuations in rice prices often 

generate broader economic and social consequences that extend beyond the agricultural 

sector. Rising rice prices can reduce household purchasing power, increase food insecurity 

among vulnerable populations, contribute to inflationary pressures, and potentially trigger 

social discontent, particularly in densely populated urban areas where households are highly 

dependent on market-based food access (Timmer, 2014; Dawe & Slayton, 2010). 
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The urgency of maintaining rice price stability has become increasingly evident in 

recent years. Indonesia experienced significant food inflation pressures during the post-

pandemic recovery period, compounded by global supply chain disruptions, climate-related 

production uncertainties, and increasing production and distribution costs. Data from 

Statistics Indonesia indicate that rice has consistently contributed to inflationary pressures 

across major urban centers, including Medan, one of the largest metropolitan areas in 

western Indonesia. Unlike rural households that may partially rely on self-production, urban 

households depend almost entirely on market mechanisms for food procurement, making 

them particularly vulnerable to fluctuations in staple food prices. Under such circumstances, 

food market stabilization is no longer merely an agricultural policy concern but has become 

an essential component of social protection and economic resilience strategies (FAO, 2021; 

World Bank, 2022). 

To mitigate the impact of rising food prices, the Indonesian government has 

implemented several interventions aimed at stabilizing rice markets and protecting 

vulnerable households. Among the most prominent are the Food Supply and Price 

Stabilization Program and Rice Food Assistance. The Food Supply and Price Stabilization 

Program seeks to increase rice availability in the market through controlled distribution 

channels, thereby reducing supply shortages and limiting speculative price increases. 

Meanwhile, Rice Food Assistance directly targets low-income households by providing rice 

transfers intended to maintain food access and reduce expenditure burdens. These 

interventions represent a significant public investment in food security governance and 

reflect the state's commitment to ensuring affordable food access during periods of market 

volatility. However, despite their extensive implementation, questions remain regarding the 

extent to which these programs effectively stabilize food markets rather than merely alleviate 

short-term consumption constraints. 

Existing scholarship has provided important insights into the relationship between 

public food reserves, market interventions, and food price stabilization. Early studies 

emphasized the role of government-managed food stocks in reducing market uncertainty and 

buffering temporary supply shocks. Gilbert and Morgan (2010) argued that strategic grain 

reserves can mitigate excessive price volatility when market mechanisms alone fail to 

maintain equilibrium. Similarly, Timmer (2014) highlighted that public intervention remains 

necessary in rice-dependent economies because staple food markets often exhibit structural 

imperfections that prevent efficient self-correction during periods of crisis. These studies 

established a strong foundation for understanding the importance of state involvement in 

food market governance, particularly in developing countries where food security concerns 

are closely linked to social stability. 

Subsequent research expanded the discussion by examining the effectiveness of food 

assistance programs as instruments of social protection. The literature generally suggests that 

food transfers contribute positively to household food security, nutritional outcomes, and 

poverty reduction. Studies conducted by Gentilini (2022), the Food and Agriculture 

Organization (2021), and the World Bank (2022) demonstrate that food assistance programs 

can protect vulnerable populations from adverse economic shocks by preserving access to 
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essential food commodities. Similar findings have been reported in several developing 

countries where food transfer schemes function as safety nets during periods of economic 

instability (Alderman et al., 2018; Barrett, 2020). Within this perspective, food assistance is 

primarily understood as a mechanism for enhancing household welfare rather than 

influencing broader market dynamics. 

More recent scholarship has begun exploring the interaction between social 

protection policies and macroeconomic stability. Researchers increasingly recognize that food 

assistance programs may generate indirect market effects by altering consumption patterns 

and reducing pressure on commercial food markets. Studies by Handa et al. (2018) and 

Bastagli et al. (2019) suggest that targeted transfers can influence local market conditions 

through changes in aggregate demand. Likewise, the Organisation for Economic Co-operation 

and Development (2023) argues that social protection measures may contribute to inflation 

management when implemented alongside complementary market interventions. These 

findings have encouraged a more integrated understanding of food security policies that 

extends beyond traditional welfare-oriented frameworks. 

The growing emphasis on food systems resilience has further stimulated interest in 

understanding how multiple policy instruments interact within complex food markets. 

Contemporary studies increasingly view food security as an outcome of interconnected 

processes involving production, distribution, consumption, and governance (Clapp et al., 

2022; Barrett, 2021). Research conducted by the International Food Policy Research Institute 

(2024) indicates that coordinated interventions addressing both supply and demand 

dimensions are often more effective in enhancing market resilience than isolated policy 

measures. Nevertheless, empirical evidence regarding the combined effects of market 

stabilization programs and food assistance schemes remains relatively limited, particularly in 

urban settings characterized by high consumption intensity and strong dependence on 

market-based food access. 

Despite these important advances, the existing body of knowledge continues to 

exhibit several limitations. Much of the literature evaluates food assistance primarily through 

indicators of household welfare, poverty reduction, or food consumption outcomes, while 

relatively little attention has been devoted to examining whether such interventions influence 

the stability of food markets themselves. Likewise, studies focusing on price stabilization 

policies frequently assess changes in average price levels without considering the broader 

dynamics of market volatility. As a result, the relationship between social protection 

instruments and market stabilization outcomes remains insufficiently understood. This 

limitation becomes particularly significant in contexts where governments simultaneously 

deploy supply-side interventions and demand-side assistance programs, creating policy 

interactions that cannot be adequately explained through conventional analytical 

frameworks. 

Furthermore, methodological approaches used in previous studies often rely on 

standard inflation analysis, price trend assessment, or household-level impact evaluation. 

While these approaches provide valuable information, they may not fully capture the extent 

to which policy interventions influence the stability of market behavior over time. Evaluating 
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volatility dynamics offers a more comprehensive perspective because market stability is not 

solely reflected in lower prices but also in reduced fluctuations and greater predictability. 

Understanding these dynamics is especially important in urban food systems where 

households are highly sensitive to sudden price shocks. 

Against this backdrop, this study advances the discussion by examining how public rice 

distribution programs operate simultaneously through market-oriented and social protection 

mechanisms to influence food market stability. Rather than treating price stabilization and 

food assistance as separate policy domains, the study explores their interconnected effects 

on rice price volatility, overall consumer price index volatility, and food-related inflation 

volatility in Medan City, Indonesia. By employing multiple volatility indicators and a before–

after policy evaluation approach, the study offers a broader understanding of how 

coordinated public interventions shape urban food market dynamics. In doing so, it 

contributes to emerging debates on the integration of food security governance, social 

protection, and inflation management while providing empirical evidence from a developing-

country context where food policy remains central to economic and social development. 

Accordingly, the study aims to analyze the extent to which the Food Supply and Price 

Stabilization Program and Rice Food Assistance influence rice market stability, overall inflation 

stability, and food inflation dynamics, thereby enhancing understanding of how public food 

distribution programs can support resilient and inclusive urban food systems. 

RESEARCH METHOD 

This study employed a quantitative descriptive approach combined with a before–

after policy evaluation design to assess the effectiveness of public rice distribution programs 

in stabilizing food markets in urban Indonesia not only through perceptions or experiences of 

beneficiaries, but rather to examine measurable changes in rice price volatility and inflation 

dynamics before and after the implementation of government interventions. The study 

focused on identifying observable changes in market behavior through statistical indicators 

of volatility, thereby enabling an objective assessment of policy outcomes based on empirical 

evidence rather than subjective interpretations (Creswell & Creswell, 2018). 

The research was conducted in Medan City, North Sumatra Province, Indonesia 

purposively based on its strategic importance within the regional food system and its status 

as the largest recipient of Food Supply and Price Stabilization Program rice and Rice Food 

Assistance distribution in North Sumatra. As one of Indonesia's major urban centers with large 

population, intensive rice consumption patterns, and significant role in regional trade 

networks, Medan exhibits high dependence on market-based food access and represents a 

suitable setting for examining the relationship between public food distribution policies and 

food market stability.  

The study used secondary time-series data from Statistics Indonesia, the National 

Food Agency, and Perum BULOG. The dataset covered the period from January 2019 to 

December 2023 and consisted of monthly observations on rice prices, the General Consumer 

Price Index, the Consumer Price Index for the Food, Beverage, and Tobacco expenditure 

https://ojs3.unpatti.ac.id/index.php/baileofisip
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group, realized distributions of Food Supply and Price Stabilization Program rice, and realized 

distributions of Rice Food Assistance. All datasets were cross-checked across institutional 

reports and compared with published statistical bulletins to ensure consistency in figures and 

reporting periods. 

Market stability was measured through historical volatility analysis. Volatility was 

interpreted as the degree of fluctuation observed in prices and inflation indicators over time 

Following Gilbert and Morgan (2010). Three complementary measures were employed to 

capture different dimensions of volatility: the Coefficient of Variation (CV), the Corrected 

Coefficient of Variation (CCV), and the Standard Deviation of Log Price Differences (SDD). 

Lower volatility values indicate greater market stability, while higher values reflect stronger 

fluctuations and uncertainty. The volatilities were measured on multiple market indicators, 

including rice prices, the General Consumer Price Index, and the Consumer Price Index for 

Food, Beverage, and Tobacco. 

The use of multiple volatility indicators was intended to improve analytical robustness 

and reduce potential bias associated with reliance on a single measurement approach. The 

analysis compared two policy periods. The pre-intervention period covered 2019–2022 

The analysis compared two policy periods. The pre-intervention period covered 2019–

2022, the intervention period 2023. Normality testing was performed using the Kolmogorov–

Smirnov test. When data met the assumption of normality, differences between periods were 

examined using the paired-sample t-test. For variables that did not satisfy the normality 

assumption, the Wilcoxon signed-rank test was employed as a non-parametric alternative 

(Field, 2018). 

RESULTS AND DISCUSSION  

In 2023, Medan was recorded as one of the largest recipients of government food 

interventions in Indonesia. The total distribution of Food Supply and Price Stabilization 

Program (SPHP) rice reached 44,648,769 kilograms (BULOG Sumut, 2023). The rice was 

distribute in retail markets through traditional markets, modern retail outlets, and 

community food distribution networks. Through this mechanism, the government sought to 

strengthen the supply side of the rice market by ensuring the continuous availability of rice at 

affordable prices. 

Complementing this market intervention, the government also implemented the Rice 

Food Assistance Program targeting low-income beneficiary households. During 2023, a total 

of 21,368,630 kilograms of rice were distributed through this scheme in Medan City. The 

program was implemented in two major phases, covering March–May and September–

December 2023 (BULOG Sumut, 2023). Unlike SPHP rice, which was distributed through 

commercial channels, Rice Food Assistance functioned as a social protection instrument 

aimed at directly reducing household expenditure burdens and maintaining food access 

among vulnerable populations. By providing rice free of charge, the program potentially 

reduced household dependence on commercial rice markets, thereby easing demand 

pressures during periods of price instability. 
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Table 1 shows the normality test for 3 variable in question. Rice price data consistently 

exhibited non-normal distributions by significance values below the 0.05 threshold in all 

years. This finding suggests that rice price movements in Medan were characterized by 

asymmetric fluctuations and irregular variations that may reflect the influence of market 

shocks, seasonal factors, supply chain disruptions, and policy interventions. The persistence 

of non-normality in rice prices further indicates that price dynamics were not governed by 

stable linear trends but rather by complex market mechanisms that generated uneven 

patterns of change over time. 

In contrast, the General Consumer Price Index demonstrated normal distribution 

characteristics throughout the entire observation period. All significance values exceeded the 

conventional 0.05 threshold, indicating that changes in overall consumer prices followed a 

relatively stable and predictable pattern. This finding is consistent with the nature of 

aggregate inflation indicators, which tend to smooth fluctuations occurring within individual 

commodity groups. The broader composition of the General CPI allows increases in some 

commodities to be offset by decreases in others, resulting in a more balanced distribution of 

price movements across time. 

A slightly different pattern emerged for the Consumer Price Index of the Food, 

Beverage, and Tobacco expenditure group. While the 2019 data failed to meet the normality 

assumption, observations from 2020 to 2023 were normally distributed. This transition may 

indicate that food-related inflation became relatively more stable following the disruptions 

experienced in earlier periods. Nevertheless, the non-normal distribution observed in 2019 

highlights the vulnerability of food-related expenditures to market shocks and changing 

supply conditions, particularly in urban food systems where staple commodities play a 

dominant role in household consumption. With these results, Rice Price were the analysed 

with The Wilcoxon Signed Rank Test, while General CPI and Group 1 CPI with The Paired 

Sample t-test. 

 

Table 1. Results of the Kolmogorov–Smirnov Normality Test 

Variable Year Mean K–S Statistic Sig. Conclusion 
Rice Price 2019 11.976,5 0,479 0,000 Non-Normal 

2020 11.548,4 0,334 0,001 Non-Normal 
2021 11.487,1 0,298 0,004 Non-Normal 
2022 11.510,8 0,348 0,000 Non-Normal 
2023 12.214,6 0,356 0,000 Non-Normal 

General CPI 2019 142,38 0,144 0,200 Normal 
2020 103,04 0,213 0,137 Normal 
2021 104,75 0,150 0,200 Normal 
2022 109,50 0,236 0,063 Normal 
2023 113,29 0,144 0,200 Normal 

Expenditure 
Group 01 CPI 
(Food, 
Beverages, 
and Tobacco)  

2019 146,49 0,330 0,001 Non-Normal 
2020 102,59 0,170 0,200 Normal 
2021 105,43 0,142 0,200 Normal 
2022 112,31 0,227 0,090 Normal 
2023 116,75 0,167 0,200 Normal 

Source: Processed SPSS 22 output (2026) 
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The Wilcoxon test results presented in Table 2 indicate that rice price volatility during 

2023 differed significantly from the volatility observed in 2020–2022. The significance values 

obtained for the comparisons between 2023 and each of the years 2020, 2021, and 2022 were 

all below the 0.05 threshold, indicating statistically significant changes in rice price dynamics 

following the implementation of SPHP rice distribution and Rice Food Assistance. In contrast, 

the comparison between 2019 and 2023 did not reveal a statistically significant difference. 

These findings suggest that the policy interventions altered the pattern of rice price 

movements relative to most pre-intervention years, although the direction and magnitude of 

those changes require further examination through volatility indicators. 

 

Table 2. Differences in Rice Price Volatility Before and During Policy Intervention 

Comparison Period Wilcoxon Statistic Sig. Conclusion 
2019 vs. 2023 -1.820 0.069 Not Significant 
2020 vs. 2023 -3.065 0.002 Significant 
2021 vs. 2023 -3.071 0.002 Significant 
2022 vs. 2023 -3.064 0.002 Significant 

Source: Processed SPSS 22 output (2026) 

Although statistically significant differences were observed, the descriptive analysis 

reveals a more nuanced pattern. Rice prices in Medan experienced persistent fluctuations 

throughout the 2019–2023 period. The lowest average price was recorded in October 2021 

at IDR 11,444 per kilogram, whereas the highest average price occurred in September 2023 

at IDR 12,917 per kilogram. Notably, 2023 was characterized not only by the highest rice price 

level during the observation period but also by substantially greater volatility. Based on 

annual CV values, the most stable market conditions occurred in 2021 with a volatility level 

of only 0.20%, while 2023 recorded the highest annual volatility at 2.76%. These results 

indicate that the implementation of SPHP rice distribution alone was insufficient to suppress 

rice prices or reduce overall market fluctuations. 

This finding highlights the complexity of rice price formation in urban markets. Rice 

prices are influenced not only by retail supply conditions but also by broader structural 

factors, including production performance, transportation costs, interregional trade flows, 

expectations regarding future supply, and speculative market behavior. Consequently, 

increasing market supply through SPHP distribution may not automatically translate into 

lower prices or greater market stability when other determinants continue to exert upward 

pressure on prices. Similar observations have been reported in previous studies suggesting 

that government food reserves and market interventions are often more effective in 

mitigating short-term shortages than in fundamentally altering price trajectories (Gilbert & 

Morgan, 2010; Timmer, 2014). 

To better understand the dynamics underlying these aggregate patterns, volatility was 

further examined across four intervention periods using CV, CCV, and SDD indicators. The 

results are presented in Table 3. 
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Table 3. Rice Price Volatility Measured by CV, CCV, and SDD 

No Year 
P1 (%) P2 (%) P3 (%) P4 (%) 

CV CCV SDD CV CCV SDD CV CCV SDD CV CCV SDD 

1 2019 2.90  2.90  8.41  0.48  0.24  0.59  0.05  0.00  0.06  0.42  0.26  0.48  

2 2020 0.80  0.80  3.96   1.69  0.84  2.06  0.32  0.01  0.02  0.16  0.15  0.31  

3 2021 0.11  0.11  0.11  0.26  0.13  0.32  0.08  0.04  0.10  0.21  0.20  0.46  

4 2022 0.12  0.12  0.32  0.18  0.09  0.44  0.15  0.15  0.36  0.45  0.45  0.79  

5 2023 0.39  0.39  1.63  0.05  0.03  0.06  0.23  0.11  0.28  1.56  0.56  0.97  

Source: Processed SPSS 22 output (2026) 

During Period 1 and Period 3 of 2023, when SPHP rice was actively distributed through 

commercial channels, volatility levels remained higher than several pre-intervention periods. 

For example, the CV value in Period 1 of 2023 reached 0.39%, exceeding the corresponding 

values observed in 2021 (0.11%) and 2022 (0.12%). Likewise, volatility during Period 3 

remained higher than several benchmark periods before policy implementation. These 

findings suggest that market-based rice distribution alone did not substantially improve price 

stability. 

A markedly different pattern emerged during Period 2 (March–May 2023), when SPHP 

distribution was implemented simultaneously with the first phase of Rice Food Assistance. 

During this period, volatility reached its lowest level across the entire observation horizon, 

with CV, CCV, and SDD values of 0.05%, 0.03%, and 0.06%, respectively. Importantly, this 

stabilization occurred despite rice prices remaining substantially higher than those observed 

in previous years. In other words, the market did not experience lower prices, but it did 

experience greater price stability. 

This distinction between price levels and price volatility is particularly important. 

While many policy evaluations focus primarily on reducing prices, market stabilization policies 

are fundamentally intended to reduce uncertainty and excessive fluctuations. A stable but 

relatively high price may generate less economic disruption than a lower but highly volatile 

price. The evidence from Medan indicates that the most stable market conditions occurred 

when SPHP distribution was accompanied by Rice Food Assistance rather than when SPHP 

was implemented independently. 

During Period 2, BULOG distributed approximately 17.09 million kilograms of SPHP 

rice through retail markets and institutional distribution channels. Simultaneously, 9.10 

million kilograms of rice were distributed free of charge to beneficiary households through 

the Rice Food Assistance Program. This combination appears to have influenced both sides of 

the market simultaneously. On the supply side, SPHP increased rice availability in commercial 

markets. On the demand side, food assistance reduced the need for low-income households 

to purchase rice from the market. As a result, market pressure was moderated through a dual 

mechanism that reduced both supply constraints and demand intensity. 

These findings provide empirical support for the argument that food market 
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stabilization is most effective when market intervention policies are integrated with social 

protection measures. Rather than operating as separate policy domains, supply-side 

stabilization and demand-side assistance can reinforce one another in reducing market 

volatility. The Medan case demonstrates that social protection programs may contribute not 

only to household welfare but also to broader market stability by indirectly influencing 

consumption pressures. This result is consistent with recent international evidence suggesting 

that food assistance programs can function as complementary instruments for inflation 

management and food market resilience when implemented alongside market stabilization 

policies (OECD, 2023; IFPRI, 2024). 

Beyond their role in influencing rice market dynamics, SPHP rice distribution and Rice 

Food Assistance were also expected to contribute to broader macroeconomic stability 

through their effects on consumer inflation.  

Table 4 indicates that the volatility of the General CPI in 2023 differed significantly 

from the corresponding volatility observed during all pre-intervention years. The significance 

values for each comparison were below the 0.05 threshold, indicating statistically significant 

changes in inflation dynamics following the implementation of SPHP rice distribution and Rice 

Food Assistance. These findings suggest that the policy interventions altered the behavior of 

aggregate consumer prices and contributed to changes in overall inflation stability. 

 

Table 4. Differences in General Consumer Price Index Volatility Before and During Policy 

Intervention 

Comparison Period Sig. Conclusion 
2019 vs. 2023 0.000 Significant Difference 
2020 vs. 2023 0.000 Significant Difference 
2021 vs. 2023 0.000 Significant Difference 
2022 vs. 2023 0.000 Significant Difference 

Source: Processed SPSS 22 output (2026) 

Although the statistical tests confirm the existence of significant differences, a closer 

examination of annual CPI trends reveals a more complex picture. Throughout 2019–2023, 

the General CPI experienced fluctuations reflecting changes in consumer prices across 

multiple expenditure categories. The lowest average CPI value was recorded in April 2020 at 

102.60, while the highest value occurred in August 2019 at 146.70. Based on annual volatility 

measurements, the most stable inflation environment was observed in 2020, when the CV 

reached only 0.41%, whereas 2019 recorded the highest volatility level at 1.98%. 

Consequently, the intervention year of 2023 did not represent the most stable inflation period 

during the entire observation horizon. This finding suggests that the implementation of SPHP 

rice distribution alone was insufficient to generate a substantial improvement in aggregate 

CPI stability. 

Such a result is understandable given the multidimensional nature of the General CPI. 

Unlike rice prices, which are directly influenced by government food interventions, the 

General CPI reflects price movements across a broad range of goods and services, including 

housing, transportation, energy, education, health care, and communication. As a result, 
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fluctuations in aggregate inflation are shaped by numerous factors beyond food market 

interventions, including fuel prices, exchange rate movements, logistics costs, and broader 

macroeconomic conditions. Consequently, the stabilizing effects of rice-related policies may 

become diluted when assessed through a comprehensive inflation indicator that captures the 

entire consumption basket. 

To better understand the temporal effects of policy implementation, volatility was 

further analyzed across four observation periods (P1–P4) using CV, CCV, and SDD 

measurements. The results are summarized in Table 5. 

 

Table 5. Volatility Indicators of the General Consumer Price Index (CV, CCV, and SDD) 

No Year 
P1 (%) P2 (%) P3 (%) P4 (%) 

CV CCV SDD CV CCV SDD CV CCV SDD CV CCV SDD 

1 2019 0.21 20.91 0.44 1.30 1.44 0.02 0.64 0.19 0.48 0.65 11.98 0.27 

2 2020 0.10 9.61 22.78 0.21 20.21 0.50 0.11 0.07 0.18 0.58 8.66 0.17 

3 2021 0.23 23.03 0.50 0.15 5.81 0.14 0.16 0.12 0.29 0.42 15.52 0.29 

4 2022 0.20 19.85 0.93 0.60 9.62 0.23 0.15 0.15 0.37 0.69 60.02 1.07 

5 2023 0.27 26.88 0.88 0.13 12.57 0.31 0.15 0.10 0.24 0.51 19.50 0.35 

Source: Processed SPSS 22 output (2026) 

The period-based analysis provides important insights into the mechanisms through 

which food distribution programs may influence inflation dynamics. During Period 1 (January–

February 2023), when SPHP rice distribution had begun but Rice Food Assistance had not yet 

been implemented, volatility remained relatively higher than the lowest volatility levels 

recorded before the intervention period. The CV value of 0.27% in 2023 exceeded the 

corresponding value of 0.10% observed in 2020, indicating that supply-side intervention alone 

did not substantially reduce CPI volatility. 

A similar pattern emerged during Period 3 (June–August), when SPHP distribution 

continued but the first phase of Rice Food Assistance had already ended. The volatility 

indicators recorded during 2023 remained slightly higher than those observed during the 

most stable pre-intervention year. These findings suggest that SPHP rice distribution, while 

potentially beneficial for ensuring market availability, was not sufficient on its own to 

generate a pronounced stabilization effect at the aggregate inflation level. 

A different outcome becomes evident during Period 2 (March–May 2023), when SPHP 

rice distribution was implemented simultaneously with the first phase of Rice Food Assistance 

targeting low-income beneficiary households. During this period, the CV value reached 0.13%, 

representing the lowest volatility level among all observations except the exceptional 

conditions recorded during 2020. More importantly, Period 2 of 2023 exhibited lower 

volatility than the corresponding periods in 2019, 2021, and 2022. This pattern indicates that 

the combined implementation of market stabilization and social protection measures 

contributed to moderating inflation fluctuations more effectively than supply-side 

intervention alone. 
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From a policy perspective, this finding highlights the importance of integrating food 

market interventions with targeted social assistance. The distribution of SPHP rice increased 

food availability in commercial markets and reduced the likelihood of supply shortages, while 

Rice Food Assistance directly lowered the purchasing pressure exerted by vulnerable 

households on the retail rice market. Together, these interventions appear to have generated 

a complementary effect that reduced inflationary pressures and improved overall price 

stability. This mechanism supports emerging evidence from food security and social 

protection literature suggesting that food assistance programs can function not only as 

welfare instruments but also as tools for macroeconomic stabilization when integrated with 

market-based interventions (OECD, 2023; IFPRI, 2024). 

While the previous analysis demonstrated that SPHP rice distribution and Rice Food 

Assistance contributed to changes in aggregate inflation dynamics, their effectiveness in 

stabilizing food-related inflation requires separate examination. This distinction is important 

because the Consumer Price Index (CPI) for the Food, Beverage, and Tobacco expenditure 

group is inherently more sensitive to supply shocks, seasonal fluctuations, and commodity-

specific price movements than the General CPI. To assess the impact of government 

interventions on food-related inflation stability, volatility was measured using the Coefficient 

of Variation (CV), Corrected Coefficient of Variation (CCV), and Standard Deviation of Log Price 

Differences (SDD). Given that the 2019 data were not normally distributed, the comparison 

between 2019 and 2023 employed the Wilcoxon signed-rank test, while comparisons 

between 2020–2022 and 2023 utilized paired-sample t-tests. 

Table 6 shows the significant differences existed between 2023 and the years 2019–

2021. However, no statistically significant difference was observed between 2022 and 2023. 

These findings suggest that although the implementation of SPHP rice distribution and Rice 

Food Assistance altered food-related inflation dynamics relative to earlier years, the 

magnitude of these changes was insufficient to distinguish 2023 from the immediately 

preceding year. Consequently, the statistical evidence provides only partial support for the 

effectiveness of the interventions in stabilizing food-sector inflation. 

 

Table 6. Differences in Food, Beverage, and Tobacco CPI Volatility Before and During Policy 

Intervention 

Comparison Period Test Statistic Sig. Conclusion 
2019 vs. 2023 Z = -0.305 0.002 Significant Difference 
2020 vs. 2023 – 0.000 Significant Difference 
2021 vs. 2023 – 0.000 Significant Difference 
2022 vs. 2023 – 0.587 No Significant 

Difference 
Source: Processed SPSS 22 output (2026) 

Despite these statistically significant differences, the annual volatility profile reveals 

that 2023 was not the most stable period during the observation horizon. The Food, Beverage, 

and Tobacco CPI experienced considerable fluctuations between 2019 and 2023. The lowest 

index value was recorded in September 2020 at 101.28, while the highest value occurred in 

December 2019 at 148.84. Annual volatility indicators show that the most stable conditions 
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were observed in 2021, with a CV of only 0.80%, whereas the highest volatility occurred in 

2022, when the CV reached 2.19%. These findings suggest that the intervention year did not 

outperform all previous years in terms of inflation stability within the food sector. 

To obtain a more nuanced understanding of policy effects, volatility was further 

examined across four intervention periods (P1–P4). The results are presented in Table 7. 

 

Table 7. Volatility Indicators of the Food, Beverage, and Tobacco CPI (CV, CCV, and SDD) 

No Year 
P1 (%) P2 (%) P3 (%) P4 (%) 

CV CCV SDD CV CCV SDD CV CCV SDD CV CCV SDD 

1 2019 0.01 0.97 0.77 0.19 7.15 0.17 0.08 0.01 0.02 0.72 37.83 0.72 

2 2020 0.29 29.49 26.40 0.45 45.11 1.11 0.61 0.20 0.50 1.61 34.14 0.71 

3 2021 0.78 78.13 1.58 0.20 9.92 0.24 0.43 0.34 0.84 0.70 33.33 0.58 

4 2022 0.58 58.11 2.38 0.83 42.84 1.05 0.87 0.33 0.81 2.00 181.42 3.26 

5 2023 0.59 59.05 2.15 0.53 51.93 1.27 0.13 0.13 0.32 1.14 53.88 0.98 

Source: Processed SPSS 22 output (2026) 

The period-specific analysis provides little evidence that the interventions consistently 

reduced volatility within the food expenditure group. During Period 1 (January–February), the 

lowest volatility was recorded in 2019 before the implementation of either SPHP rice 

distribution or Rice Food Assistance. The CV, CCV, and SDD values observed in 2023 were 

substantially higher than those recorded during the pre-intervention benchmark period. A 

similar pattern was evident during Period 2 (March–May), when both SPHP rice distribution 

and the first phase of Rice Food Assistance were implemented simultaneously. Although 

volatility declined relative to some previous years, the indicators remained above the levels 

recorded in 2019. 

The results become more revealing when examining Period 3 (June–August). During 

this period, the volatility indicators in 2023 reached relatively low levels, particularly the CV 

value of 0.13%, suggesting some degree of stabilization. Nevertheless, volatility remained 

higher than the exceptionally low levels observed in 2019. Likewise, during Period 4, the 

lowest volatility was observed in 2021 rather than in the intervention year. Collectively, these 

patterns indicate that the implementation of SPHP rice distribution and Rice Food Assistance 

did not generate the lowest levels of volatility observed throughout the study period. 

These findings suggest that interventions targeting rice markets alone may be 

insufficient to stabilize the broader Food, Beverage, and Tobacco expenditure group. 

Although rice is the most important staple food commodity in Indonesia, this expenditure 

category encompasses a wide range of products, including vegetables, fruits, meat, fish, eggs, 

cooking oil, beverages, and tobacco products. Many of these commodities are highly 

susceptible to seasonal production cycles, extreme weather events, transportation 

disruptions, and fluctuations in domestic and international commodity markets. 

Consequently, stabilization in one commodity does not necessarily translate into stability 

across the entire food basket. 
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The limited impact of the intervention can also be understood from the scale of 

market coverage. In 2023, Medan's population reached approximately 2.49 million 

inhabitants, generating an estimated annual rice consumption requirement of 266.4 million 

kilograms. During the same period, SPHP rice distribution reached approximately 44.65 

million kilograms, equivalent to 16.76% of total rice consumption needs. Rice Food Assistance 

contributed an additional 21.36 million kilograms, representing approximately 8.02% of 

annual consumption requirements. Combined, the two programs supplied approximately 

66.02 million kilograms of rice, or 24.78% of total annual rice demand in Medan. 

From a market equilibrium perspective, this volume is substantial and likely 

contributed to stabilizing rice availability and reducing pressures within the rice market itself. 

However, because the Food, Beverage, and Tobacco CPI reflects price movements across a 

much broader range of commodities, the stabilizing effects of rice-related interventions may 

have been diluted by volatility originating from other food products. This interpretation is 

consistent with market equilibrium theory, which emphasizes that equilibrium outcomes 

depend on interactions across multiple commodities and market segments rather than a 

single product category. 

The findings also underscore the importance of maintaining adequate public rice 

reserves as a strategic instrument for food security and market stabilization. Government rice 

stocks serve as a buffer against climate-related uncertainties, including droughts, excessive 

rainfall, El Niño events, and disruptions to agricultural production and distribution systems. 

In such circumstances, public reserves enable governments to maintain market supply, 

moderate price spikes, and protect household purchasing power. Nevertheless, the present 

findings indicate that while these interventions may be effective in stabilizing rice markets, 

their influence on broader food inflation remains constrained. 

A further explanation lies in the structural differences between the General CPI and 

the Food, Beverage, and Tobacco CPI. Food-related inflation belongs to the category 

commonly referred to as volatile food inflation, which is highly responsive to harvest 

outcomes, weather conditions, natural disasters, pest outbreaks, and fluctuations in domestic 

and international food prices. In contrast, the General CPI is dominated by a wider set of 

expenditure groups, including housing, transportation, education, health care, and other 

services. Consequently, instability within food prices may coexist with relatively stable 

aggregate inflation because fluctuations in one expenditure group can be offset by stability in 

others. 

Previous studies have similarly demonstrated that food commodity shocks exert 

stronger effects on food-related inflation than on aggregate inflation indicators. Research by 

Sari et al. (2023) found that global price shocks in rice, corn, and soybeans significantly 

affected food expenditure inflation, whereas broader inflation dynamics were more strongly 

influenced by macroeconomic variables such as money supply. Likewise, recent evidence 

from monetary authorities suggests that general inflation can remain relatively stable even 

when volatile food inflation experiences substantial fluctuations because core inflation and 

administered prices continue to anchor overall price expectations. These mechanisms help 

explain why the interventions examined in this study were able to contribute to rice market 
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stability and partially influence aggregate inflation while failing to generate a comparable 

stabilizing effect on the Food, Beverage, and Tobacco CPI. 

CONCLUSION  

The results show that the integration of SPHP Rice and Rice Food Assistance 

Distribution significantly reduces rice price volatility. However, this integration is unable to 

lower rice prices, thus not being able to strengthen purchasing power and affordability of low-

income communities for basic needs. Furthermore, this integration also reduces the volatility 

of the General CPI, although at the same time it does not reduce the volatility of the CPI for 

Expenditure Group 01, which is heavily influenced by shocks such as harvest conditions, 

natural disasters, and climate, thus tending to have higher volatility. That food market 

stabilization in urban areas is more effectively achieved through the interaction of supply-side 

market management and demand-side social protection rather than through a single policy 

instrument. These complementary mechanisms within a unified analytical framework, this 

study provides evidence that food assistance policies can serve not only as welfare 

instruments but also as supporting mechanisms for inflation management and market 

stabilization. The findings contribute to a more integrated understanding of the relationship 

between food security, social protection, and price stabilization in developing urban food 

systems, while highlighting the importance of coordinated policy design for strengthening 

food resilience and consumer welfare. 

REFERENCES  

Abdi, F., Ruliana, T., & Indrawati, A. (2024). The Influence of Discipline and Work Ethics, as 
well as Work Environment, on Employee Performance through Job Satisfaction as an 
Intervening Variable among Employees of the East Kutai Regional House of 
Representatives. El-Mal: Jurnal Kajian Ekonomi & Bisnis Islam, 5(12). 
https://doi.org/10.47467/elmal.v5i12.5263 

Agustinus Wardi, Lilik Kustiani, & Bambang Supriadi. (2024). Study of Leadership Ability Based 
on Emotional Competence: a Case Study of Teamwork Performance in Indonesia. Global 
Management: International Journal of Management Science and Entrepreneurship, 1(3), 
01–18. https://doi.org/10.70062/globalmanagement.v1i3.16 

Aji Nugroho, A., Sri Rahayu, N., & Ranintya Yusuf, R. (2023). The Role of e-Government to 
Improve the Implementation of Merit System in Indonesian Local Goverments. KnE 
Social Sciences. https://doi.org/10.18502/kss.v8i11.13570 

Ardiyanto, I., Pratiwi, L. S., Fajri, M. R., & Firgiawan, Y. (2025). Building a Corporate Culture 
Centered on Environment, Social, and Governance Principles in Indonesian Companies. 
Jurnal Ilmiah Manajemen Kesatuan, 13(6), 5587–5596. 
https://doi.org/10.37641/jimkes.v13i6.4411 

Arham, C. A., Suyuthi, N. F., & Wahyu, W. (2026). The Effect of Transformational Leadership 
Style, Organizational Culture, And Compensation on Employee Performance at PT. 
Würth Indonesia, Makassar Branch. Journal of Management and Administration 
Provision, 6(2), 236–251. https://doi.org/10.55885/jmap.v6i2.748 

Astuti, S. D., Riyanto, F., & Demircioglu, A. (2023). How Does Green Human Resource 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.47467/elmal.v5i12.5263
https://doi.org/10.70062/globalmanagement.v1i3.16
https://doi.org/10.18502/kss.v8i11.13570
https://doi.org/10.37641/jimkes.v13i6.4411
https://doi.org/10.55885/jmap.v6i2.748


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

288 

Management Improve Sustainable Organizational Performance in Public Services? Jurnal 
Manajemen Bisnis, 14(2), 238–256. https://doi.org/10.18196/mb.v14i2.18160 

Aulia. M, S., Lannai, D., & Kalsum, U. (2024). The Effectiveness of Audio Visual Media in 
Reporting Technique Material in Improving Accounting Economics Learning Outcomes 
for Class Students at SMAN 2 Majene. West Science Social and Humanities Studies, 2(08), 
1237–1243. https://doi.org/10.58812/wsshs.v2i08.1186 

Brumadyadisty, G. (2025). Implementation of Core Values “BerAKHLAK” In Improving 
Professionalism and Performance of State Civil Apparatus. Journal of Business 
Management and Economic Development, 3(01), 216–235. 
https://doi.org/10.59653/jbmed.v3i01.1351 

Dahlila, D., & Frinaldi, A. (2021). The Influence of Work Culture, Compensation and Work Spirit 
on Employee Performance of Health Office in in Pariaman City. Jurnal Ilmiah Ilmu 
Administrasi Publik, 11(1), 89. https://doi.org/10.26858/jiap.v11i1.19112 

Dakir, & Umiarso. (2023). School Leadership Model and Teacher Competency Development 
in Indonesia. Journal of Namibian Studies : History Politics Culture, 34. 
https://doi.org/10.59670/jns.v34i.1128 

Darwis, A., Bafadal, I., Wiyono, B. B., Sultoni, & Malik, A. R. (2025). Designing an assessment 
tool for teacher leadership competencies in aspiring elementary school principals in 
Indonesia. Sustainable Futures, 9, 100803. https://doi.org/10.1016/j.sftr.2025.100803 

Fahlevi, M., Aljuaid, M., & Saniuk, S. (2022). Leadership Style and Hospital Performance: 
Empirical Evidence From Indonesia. Frontiers in Psychology, 13. 
https://doi.org/10.3389/fpsyg.2022.911640 

Fiernaningsih, N., Herijanto, P., & Maharani Trivena, S. (2022). How to improve employee 
performance based on transglobal leadership? Problems and Perspectives in 
Management, 20(3), 400–410. https://doi.org/10.21511/ppm.20(3).2022.32 

Gracea Venice, Sheren Angelina, Nasuwa Aulya, Rivaldo Leonard, & Muhammad Donal. 
(2026). Effective Leadership Styles for Indonesia’s Generation Z in the Digital Era. 
ICoBITS, 1, 156–169. https://doi.org/10.32664/icobits.v1.20 

Gunawan, A. F. (2024). The impact of entrepreneurial characteristics and competencies on 
business performance in the creative industry in Indonesia. Asia Pacific Journal of 
Innovation and Entrepreneurship, 18(3), 300–317. https://doi.org/10.1108/APJIE-09-
2023-0172 

Guswari, M. F., Sofia Ulfa Eka Hadiyanti, & Vera Anitra. (2025). Effect of the Physical Work 
Environment on Employee Performance at the Labor Office of Samarinda City. 
International Journal Administration, Business & Organization, 6(3), 1–14. 
https://doi.org/10.61242/ijabo.25.511 

Halik, A., Malim, D. D. L. O., Santoso, C. W. B., Amsal, A., Muhlisin, M., Rahayuningsih, Y., & 
Fernanto, G. (2025). The Role of Ethical Leadership and Managerial Competence in 
Improving Human Resource Innovation at the Civil Service and Human Resource 
Development Agency (BKPSDM) Office in Bekasi City and Bekasi Regency, West Java 
Province. Journal of Cultural Analysis and Social Change, 2966–2982. 
https://doi.org/10.64753/jcasc.v10i3.3428 

Halim, M., Siswanti, Y., Amrina, D. H., & Nisa, R. K. (2025). Empowering Low-Carbon Behavior 
through Sustainable Leadership and Green Intellectual Capital in Indonesia’s Public 
Administration. RSF Conference Series: Business, Management and Social Sciences, 5(2), 
189–195. https://doi.org/10.31098/bmss.v5i2.966 

Handoko, C., Andari, A. A., Zulkarnain, I., & Lestari, S. (2023). The Principal’s Democratic 
Leadership Style in Improving Teacher’s Pedagogical Competence at SMPIT Auladina 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.18196/mb.v14i2.18160
https://doi.org/10.58812/wsshs.v2i08.1186
https://doi.org/10.59653/jbmed.v3i01.1351
https://doi.org/10.26858/jiap.v11i1.19112
https://doi.org/10.59670/jns.v34i.1128
https://doi.org/10.1016/j.sftr.2025.100803
https://doi.org/10.3389/fpsyg.2022.911640
https://doi.org/10.21511/ppm.20(3).2022.32
https://doi.org/10.32664/icobits.v1.20
https://doi.org/10.1108/APJIE-09-2023-0172
https://doi.org/10.1108/APJIE-09-2023-0172
https://doi.org/10.61242/ijabo.25.511
https://doi.org/10.64753/jcasc.v10i3.3428
https://doi.org/10.31098/bmss.v5i2.966


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

289 

Indonesia, Bandar Lampung City. Edukasi Islami: Jurnal Pendidikan Islam, 12(01). 
https://doi.org/10.30868/ei.v12i01.3163 

Hartanto, C. F. B., Sukestiyarno, Y. L., Rusdarti, R., & Abdurrahman, A. (2024). Examining the 
Influence of Interpersonal Communication, Leadership Capability, Adaptability, and 
Excellence on Managerial Competence and Leadership Performance in Maritime 
Vocational Higher Education. International Journal of Pedagogy and Teacher Education, 
8(2), 181. https://doi.org/10.20961/ijpte.v8i2.93935 

Hartoko, G., Noviyanti, E. S., Saleh, M., Fatari, F., Hidayat, A., & Bahits, A. (2021). Analysis of 
Work Discipline and Work Competence on Employee Performance at PT. Parkland World 
Indonesia. Bina Bangsa International Journal of Business and Management, 1(2), 137–
143. https://doi.org/10.46306/bbijbm.v1i2.13 

Heluka, I., Rante, Y., & Ratang, W. (2025). Work Discipline as the Strongest Determinant of 
Employee Performance: Evidence from Local Government in a Developing Region of 
Indonesia. Adhigana Papua: Jurnal Ilmiah Magister Manajemen, 3(2), 44–53. 
https://doi.org/10.61331/adhiganapapua.v3i2.32 

Hermawan, A. (2021). Examining the leadership styles among High School teachers at 
Dominican schools in Indonesia. International Journal of Humanities and Innovation 
(IJHI), 4(4), 154–161. https://doi.org/10.33750/ijhi.v4i4.133 

Hidayat, A. I., & Silitonga, M. S. (2025). Enhancing Risk Management Maturity in Regional 
Development: A Case Study of Bogor Regency. KnE Social Sciences, 10(15), 58–76. 
https://doi.org/10.18502/kss.v10i15.19154 

Hindriyani, Hardjowikarto, D. A., & Juwita. (2026). The Influence of Leadership Style, 
Competence and Work Motivation on Employee Performance at the Cirebon Regency 
Health Office. Journal Research of Social Science, Economics, and Management, 5(8), 
10980–10999. https://doi.org/10.59141/jrssem.v5i8.1380 

Ibrahim, M., & Lamuda, I. (2024). The Influence of Leadership Style on Employee Job 
Satisfaction in Gorontalo Provincial Government-Indonesia. International Journal of 
Multidisciplinary: Applied Business and Education Research, 5(10), 3945–3950. 
https://doi.org/10.11594/ijmaber.05.10.13 

Iman, T. (2024). Analysis of Women’s Leadership Style (Case Study of the Leadership Style of 
the President Director and Country Chair of PT Shell Indonesia). Kalijaga : Jurnal 
Penelitian Multidisiplin Mahasiswa, 1(4), 152–159. 
https://doi.org/10.62523/kalijaga.v1i4.21 

Indrawan, M. A., & Saputra, B. W. (2025). Pengaruh Nilai-Nilai Inti Perusahaan, Kompetensi 
Karyawan, dan Gaya Kepemimpinan Terhadap Kinerja Karyawan di PT Arkana Solusi 
Digital. Indo-MathEdu Intellectuals Journal, 6(5), 6782–6787. 
https://doi.org/10.54373/imeij.v6i5.3840 

Inombi, M. H., Sulila, I., & Abdussamad, J. (2024). The influence of transformational leadership 
and organizational culture on employee performance at pt. Bank rakyat Indonesia 
(Persero) TBK. Gorontalo branch. World Journal of Advanced Research and Reviews, 
21(1), 2812–2822. https://doi.org/10.30574/wjarr.2024.21.1.0305 

Iqbal, M., Winarningsih, S., & Mubarrok, A. Z. (2025). The Influence of Competence and 
Transformational Leadership on Auditor Performance: The Mediating Role of 
Organizational Commitment Using SEM (Structural Equation Modeling). Jurnal 
Manajemen Motivasi, 21(2), 562–567. https://doi.org/10.29406/jmm.v21i2.8012 

Jayadi, A. C., & Ekawati, S. (2023a). The Effect of Motivation and Transactional Leadership 
Style on Employee Job Satisfaction at Cable Company in Indonesia. International Journal 
of Application on Economics and Business, 1(1), 628–634. 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.30868/ei.v12i01.3163
https://doi.org/10.20961/ijpte.v8i2.93935
https://doi.org/10.46306/bbijbm.v1i2.13
https://doi.org/10.61331/adhiganapapua.v3i2.32
https://doi.org/10.33750/ijhi.v4i4.133
https://doi.org/10.18502/kss.v10i15.19154
https://doi.org/10.59141/jrssem.v5i8.1380
https://doi.org/10.11594/ijmaber.05.10.13
https://doi.org/10.62523/kalijaga.v1i4.21
https://doi.org/10.54373/imeij.v6i5.3840
https://doi.org/10.30574/wjarr.2024.21.1.0305
https://doi.org/10.29406/jmm.v21i2.8012


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

290 

https://doi.org/10.24912/ijaeb.11.628-634 
Jayadi, A. C., & Ekawati, S. (2023b). The Effect of Motivation and Transactional Leadership 

Style on Employee Job Satisfaction at Cable Company in Indonesia. International Journal 
of Application on Economics and Business, 1(1), 628–634. 
https://doi.org/10.24912/v1i1.628-634 

Johor, R., Nadlifatin, R., & 621), S. F. P. (Paper I. (2023). The Influence of Leadership Style, 
Work Motivation, Company Culture on Employee Competency. Proceedings of the 
International Conference on Industrial Engineering and Operations Management, 12(4), 
856–862. https://doi.org/10.46254/SA03.20220200 

Kawedar, W., & Sri Handayani, R. (2025). The role of psychological capital in moderating the 
effect of budgetary participation on local government performance. Public and 
Municipal Finance, 14(3), 30–43. https://doi.org/10.21511/pmf.14(3).2025.03 

Kendy, N. D., Suwarno, S., Kusumanto, R., & Yusuf, M. (2025). The Moderating Role Of Work 
Motivation In The Relationship Between Competencies, Individual Characteristics, And 
Work Environment On Employee Performance. Ekombis Review: Jurnal Ilmiah Ekonomi 
Dan Bisnis, 13(4). https://doi.org/10.37676/ekombis.v13i4.8853 

Luthfiani, L., Madhakomala, M., & Utama, H. B. (2026). Determinants of Educational Quality 
in Vocational Schools: The Role of Principal Leadership, Teacher Competence, and School 
Well-Being in Merlung, Indonesia. Journal of Social Work and Science Education, 7(2), 
983–996. https://doi.org/10.52690/jswse.v7i2.1391 

Maharani, A., & Tamara, D. (2024). The role of disruption in the impact of multiple leadership 
styles on bank performance: evidence from Indonesia. Banks and Bank Systems, 19(3), 
151–163. https://doi.org/10.21511/bbs.19(3).2024.13 

Makatita, M., Hendry, Y. I., Soselisa, C., Amin, M., Wattiheluw, S. Y., & Amin, M. (2024). The 
Influence of Leadership Style, Organizational Culture, Policy Implementation, and 
Community Participation on Public Service Efficiency and Employee Satisfaction in 
Indonesian Local Government. West Science Social and Humanities Studies, 2(07), 1221–
1236. https://doi.org/10.58812/wsshs.v2i07.1124 

Masruri, M. (2024). The Role of Leadership in Improving Employee Competence (Case Study 
at PT. Surya Toto Indonesia, Tbk. Serpong Unit - South Tangerang City). INTERNATIONAL 
JOURNAL OF MULTIDISCIPLINARY RESEARCH AND ANALYSIS, 07(10). 
https://doi.org/10.47191/ijmra/v7-i10-20 

Maulina, F., Hasanbasri, M., Busari, J. O., & Scheele, F. (2024). The impact of an educational 
intervention on physician leadership competencies among rural and remote primary 
care doctors in Aceh, Indonesia. Leadership in Health Services, 37(5), 13–32. 
https://doi.org/10.1108/LHS-02-2023-0011 

Meiyenti, I., Bulan, N. S., Athahirah, A. U., Nangameka, T. I., & Rahmah, M. (2026). How 
Bandung Succeeds: Multi-Perspective Study of Determinants of Digital Transformation 
Success in Public Administration. Jurnal Borneo Administrator, 22(1), 1–16. 
https://doi.org/10.24258/jba.v22i1.1738 

Munawar, Riyadi, S., & Sumiati. (2024). The Influence of Budget Goal Clarity and 
Organizational Commitment on Budget Performance: Evidence from Kupang Regency, 
Indonesia. Journal of Ecohumanism, 3(8). https://doi.org/10.62754/joe.v3i8.5229 

Mundzir, A., & Marlina, L. M. (2025). MAHIR Model: Redefining Scout Leadership 
Competence. Eduscape : Journal of Education Insight, 4(1), 1–16. 
https://doi.org/10.61978/eduscape.v4i1.1091 

Muqtada, M. R., Istianah, Ahmad Sharifuddin bin Mustapha, & Mufid, A. (2024). Fiqh 
Contestation on Women’s Public Leadership in Indonesia and Malaysia: Reproducing 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.24912/ijaeb.11.628-634
https://doi.org/10.24912/v1i1.628-634
https://doi.org/10.46254/SA03.20220200
https://doi.org/10.21511/pmf.14(3).2025.03
https://doi.org/10.37676/ekombis.v13i4.8853
https://doi.org/10.52690/jswse.v7i2.1391
https://doi.org/10.21511/bbs.19(3).2024.13
https://doi.org/10.58812/wsshs.v2i07.1124
https://doi.org/10.47191/ijmra/v7-i10-20
https://doi.org/10.1108/LHS-02-2023-0011
https://doi.org/10.24258/jba.v22i1.1738
https://doi.org/10.62754/joe.v3i8.5229
https://doi.org/10.61978/eduscape.v4i1.1091


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

291 

Qur’anic and Hadith Interpretations. AL-IHKAM: Jurnal Hukum & Pranata Sosial, 19(1), 
221–248. https://doi.org/10.19105/al-lhkam.v19i1.13163 

Mursalin, M., Sri Mulyani, & Arif Hidayat. (2026). The influence of organisational culture and 
leadership style on performance through motivation as an intervening variable at PT 
Indonesia Chemi-con. Jurnal Bisnis Dan Ekonomi, 4(2), 287–304. 
https://doi.org/10.61597/jbe-ogzrp.v4i2.195 

Murtanto, M., Banjarnahor, E., & Ferisanti, F. (2022). Determinants of Fraud Prevention in 
Village Fund Management with Organizational Justice as Moderator. Indonesian 
Management and Accounting Research, 21(1), 1–16. 
https://doi.org/10.25105/imar.v21i1.13221 

Musriha, M., & Rosyafah, S. (2022). The influence of Leadership Competencies, Organizational 
Commitment and Job Climate on Organizational citizenship behavior (OCB) and impact 
Employee Performance at PT Japfa Comfeed Indonesia Tbk. Ekonika : Jurnal Ekonomi 
Universitas Kadiri, 7(1), 1. https://doi.org/10.30737/ekonika.v7i1.2738 

Mustopa, A. S., Hartono, S., & Kristiyana, N. (2024). The Influence of Coworker Support, 
Leadership Style, and Communication on Productivity at MPM Motor Ponorogo Dealer. 
Proceeding of International Conference on Social Science and Humanity, 1(1), 1–14. 
https://doi.org/10.61796/icossh.v1i1.1 

Netti, H., & Erianjoni, E. (2023). Local government strategy in managing traditional markets in 
the city of Pariaman, Indonesia. Otoritas : Jurnal Ilmu Pemerintahan, 13(2), 261–276. 
https://doi.org/10.26618/ojip.v13i2.11757 

Nurhasanah, A., & Wahyuningsih, S. (2023). Pengaruh Gaya Kepemimpinan, Kompensasi, 
Motivasi dan Disiplin Kerja terhadap Kinerja Karyawan PT Jinheung Electric Indonesia di 
Era Pandemi Covid-19. Journal on Education, 5(4), 16955–16969. 
https://doi.org/10.31004/joe.v5i4.2902 

Nurmasari, V., & Abadiyah, R. (2022). Improvement of Employee Performance through 
Leadership Style, Readiness to Change and Competence with Work Discipline as a 
Moderating Variable in Indonesian Islamic Banks. Indonesian Journal of Islamic Studies, 
11. https://doi.org/10.21070/ijis.v11i0.1655 

Nurniawan, H., & Amalia, D. (2025). The Effect of Digital Leadership on Organizational Agility 
through Employee Competence in MSMEs in Purwakarta. DFAME Digital Financial 
Accounting Management Economics Journal, 3(1), 1–12. 
https://doi.org/10.61434/dfame.v3i1.271 

Pajrudin, P. M., & Wahyuningtyas, R. (2024). The influence of digital competency and self 
leadership on teacher performance in Yayasan Indonesia Juara. Journal of 
Multidisciplinary Academic Business Studies, 1(4), 839–862. 
https://doi.org/10.35912/jomabs.v1i4.2351 

Patimbangi, A., & Kasmah, K. (2022). Observing A Head of Study Program’s Leadership Style 
at an Islamic-based University in Indonesia. AL-ISHLAH: Jurnal Pendidikan, 14(1), 989–
1000. https://doi.org/10.35445/alishlah.v14i1.1205 

Priyanto, T., Hadna, A. H., Indrayanti, & Darwin, M. (2025). The impact of talent management 
towards digital leadership competencies through learning organization: an exploratory 
analysis in state-owned enterprises in Indonesia. Cogent Business & Management, 12(1). 
https://doi.org/10.1080/23311975.2025.2511281 

Purba, D. W., Sudiardhita, I. K. R., & Yohana, C. (2026). Do Engagement and Competency 
Really Matter? Mediating The Effects of Leadership and Culture on Social Facilitators’ 
Performance In Indonesia. Modern Economic Science, 48(1), 25–38. 
https://doi.org/10.65967/mes.v48i1.78 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.19105/al-lhkam.v19i1.13163
https://doi.org/10.61597/jbe-ogzrp.v4i2.195
https://doi.org/10.25105/imar.v21i1.13221
https://doi.org/10.30737/ekonika.v7i1.2738
https://doi.org/10.61796/icossh.v1i1.1
https://doi.org/10.26618/ojip.v13i2.11757
https://doi.org/10.31004/joe.v5i4.2902
https://doi.org/10.21070/ijis.v11i0.1655
https://doi.org/10.61434/dfame.v3i1.271
https://doi.org/10.35912/jomabs.v1i4.2351
https://doi.org/10.35445/alishlah.v14i1.1205
https://doi.org/10.1080/23311975.2025.2511281
https://doi.org/10.65967/mes.v48i1.78


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

292 

Puspitawati, D., Laely, N., Sustiyatik, E., & Marwanto, I. H. (2022). Pengaruh Pelatihan Dan 
Pengembangan Serta Prestasi Kerja Terhadap Peningkatan Karir Pada PT. Bank Rakyat 
Indonesia Unit Pasar Baru Pare. JIMEK : Jurnal Ilmiah Mahasiswa Ekonomi, 5(2), 231–
248. https://doi.org/10.30737/jimek.v5i2.4049 

Putra, R., Lumbanraja, P., Absah, Y., & Silalahi, A. (2024). Antecedents of Startup Company 
Performance in Indonesia: A Pathway Towards Achieving Sustainable Development 
Goals. Journal of Lifestyle and SDGs Review, 5(1), e02412. 
https://doi.org/10.47172/2965-730X.SDGsReview.v5.n01.pe02412 

Rahim, O., Idris, A., & Rande, S. (2025). Implementation of the Electronic Performance System 
for State Civil Apparatus at the Tenggarong Seberang Sub-District Office. Buletin 
Poltanesa, 26(1), 408–413. https://doi.org/10.51967/tanesa.v26i1.3392 

Rahmawati, D., Marzolina, M., & Fitri, K. (2026). Determinants of Employee Performance in 
Regional Government Inspectorates: The Role of Education and Training, Motivation and 
Work Discipline. Journal of Management Economics and Financial Accounting, 1(2), 29–
43. https://doi.org/10.69714/d7bbm531 

Ramadhan, M., & Castrawijaya, C. (2023). Responsibilities of Da’wah Institutions in Human 
Resource Development. Advances In Social Humanities Research, 1(5), 727–736. 
https://doi.org/10.46799/adv.v1i5.84 

Riani, E. N., & Indraswari, R. (2021). COVID-19 Prevention Practices for Employees who Work 
From Office (WFO). Jurnal PROMKES, 9(1), 44. 
https://doi.org/10.20473/jpk.V9.I1.2021.44-49 

Rifai, A., & Lumbanraja, P. (2023). Effects of Leadership Style and Knowledge Sharing on 
Employee Performance of the Ministry of Transportation in North Sumatra Province, 
Indonesia. International Journal of Advances in Social Sciences and Humanities, 2(3), 
174–180. https://doi.org/10.56225/ijassh.v2i3.241 

Rika, R., Yulasmi, Y., & Zefriyenni, Z. (2025). Influence of Leadership Style, Competence, and 
Motivation on Employee Performance through Job Satisfaction at AUR Beduri Health 
Center Jambi. International Journal of Economics and Management Research, 4(3), 620–
630. https://doi.org/10.55606/ijemr.v4i3.594 

Safenda, A. R., Kirana, K. C., & Septyarini, E. (2025). Workload, Stress, and Motivation as Key 
Drivers of Employee Performance. Academia Open, 10(2). 
https://doi.org/10.21070/acopen.10.2025.11733 

Saleh, R., Maarif, M. S., Baga, L. M., & Puspitawati, H. (2023). Leadership Styles during 
Economic Turbulence That Improve Performance in Tax Service Offices: Leader-Follower 
Dyad. Hong Kong Journal of Social Sciences, 60(No. 60 Autumn/Winter 2022). 
https://doi.org/10.55463/hkjss.issn.1021-3619.60.64 

Santoso, S., Anjela, L., Alvionita, U., Firmansyah, F., Etlanda, K. A., & Fatmawati, A. A. (2022). 
Controlling Supplier Supply Stability with High Demand During the Covid-19 Pandemic at 
PT PQS. International Journal of Mechanical Engineering Technologies and Applications, 
3(2), 85. https://doi.org/10.21776/MECHTA.2022.003.02.2 

Saputra, H., & Ariyanto, A. (2022). Effect of Leadership Style and Work Discipline on Employee 
Performance at PT Toys Games Indonesia Karawaci Mall Branch. International Journal of 
Business and Information Technology, 3(1), 32–41. 
https://doi.org/10.47927/ijobit.v3i1.397 

Saverius Susanto, M., Abdul Hamid, M., & Fatima, I. (2026). Pemimpin di Era Digital: 
Membangun Kinerja Pegawai Melalui Iklim Organisasi. Al-Kharaj: Jurnal Ekonomi, 
Keuangan & Bisnis Syariah, 8(3), 1047–1062. 
https://doi.org/10.47467/alkharaj.v8i3.11151 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.30737/jimek.v5i2.4049
https://doi.org/10.47172/2965-730X.SDGsReview.v5.n01.pe02412
https://doi.org/10.51967/tanesa.v26i1.3392
https://doi.org/10.69714/d7bbm531
https://doi.org/10.46799/adv.v1i5.84
https://doi.org/10.20473/jpk.V9.I1.2021.44-49
https://doi.org/10.56225/ijassh.v2i3.241
https://doi.org/10.55606/ijemr.v4i3.594
https://doi.org/10.21070/acopen.10.2025.11733
https://doi.org/10.55463/hkjss.issn.1021-3619.60.64
https://doi.org/10.21776/MECHTA.2022.003.02.2
https://doi.org/10.47927/ijobit.v3i1.397
https://doi.org/10.47467/alkharaj.v8i3.11151


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

293 

Setianto, T., Ningrum, S., & Muhafidin, D. (2021). Implementation of Government 
Performance Accountability System (SAKIP) in Indonesian Local Government (Case of 
Regional Development Planning Board of Sukabumi Regency). Jurnal Manajemen 
Pelayanan Publik, 5(1), 59. https://doi.org/10.24198/jmpp.v5i1.34738 

Setyaningrum, R. P., Muafi, M., Hermawati, N. F., & Widyastuti, T. (2025). Cultural diversity in 
top management teams: A multigroup study on leadership and performance. SA Journal 
of Human Resource Management, 23. https://doi.org/10.4102/sajhrm.v23i0.3043 

Setyaningrum, R. P., Norisanti, N., Fahlevi, M., Aljuaid, M., & Grabowska, S. (2023). Women 
and entrepreneurship for economic growth in Indonesia. Frontiers in Psychology, 13. 
https://doi.org/10.3389/fpsyg.2022.975709 

Simbolon, S., Sutiono, L., & Simbolon, D. M. (2023). The Effect of Leadership Style, Work Stress 
and Commitment on Employee Work Productivity at PT. Lunadorii Utama in Medan, 
Indonesia. International Journal of Finance, Economics and Business, 2(1), 1–12. 
https://doi.org/10.56225/ijfeb.v2i1.167 

Stepvia, S., Imtiyaaz, S. L., Nurfadhila, S., & Essyta, I. (2025). How leadership style, motivation, 
and workload impact the performance of healthcare workers in Indonesia. Malahayati 
International Journal of Nursing and Health Science, 8(1), 104–112. 
https://doi.org/10.33024/minh.v8i1.665 

Subroto, I. G., & Indriati, F. (2024). ASN Personnel Reform in the TNI AD. Journal of Law, Politic 
and Humanities, 4(4), 568–578. https://doi.org/10.38035/jlph.v4i4.392 

Sulantara, I. M., Mareni, P. K., Ketut Setia Sapta, I., & Suryani, N. K. (2020). The Effect of 
Leadership Style and Competence on Employee Performance. European Journal of 
Business and Management Research, 5(5). 
https://doi.org/10.24018/ejbmr.2020.5.5.494 

Suprayitno, D. (2024). Leadership Style And Employee Productivity In Manufacturing 
Companies In Indonesia. Commercium : Journal of Business and Management, 2(2), 31–
46. https://doi.org/10.61978/commercium.v2i2.212 

Supriyati, U., & Wijono, S. (2021). Organizational Culture with Transformational Leadership 
Style on Production Supervision at PT Diamondfit Garment Indonesia. Journal of 
Psychology and Instruction, 5(2), 43–49. https://doi.org/10.23887/jpai.v5i2.38858 

Suryanto, A. M., Tridayanti, H., & Suyono, J. (2023). Analysis of the Influence of Leadership 
and Compensation Style on Employee Performance with Competence as an Intervening 
Variable at PT. Pelabuhan Indonesia. IJEBD (International Journal of Entrepreneurship 
and Business Development), 6(3), 426–434. https://doi.org/10.29138/ijebd.v6i3.2258 

Susanti, N. I., Brahmasari, I. A., & Suryani, T. (2022). effect of competence and self-leadership 
on the organizational commitment of assessors of P1 professional certification 
institutions (LSP-P1) in Indonesia. International Research Journal of Management, IT and 
Social Sciences, 9(2), 235–243. https://doi.org/10.21744/irjmis.v9n2.2052 

Susita, D., Ketut R. Sudiarditha, I., Busharmaidi, B., Gunawan Hutajulu, I., & Surungan 
Hutajulu, R. (2023). The influence of new leadership styles on employee performance in 
an automotive industry of Indonesia. Problems and Perspectives in Management, 21(2), 
592–602. https://doi.org/10.21511/ppm.21(2).2023.54 

Syafri, M., Wahdiniawati, S. A., Renggaala, N. Y. N., Nur Ayu, & Ridhayantho, M. (2025). 
Conceptual Framework of Synergy Leadership Style and Organizational Culture on 
Human Resource Performance in Indonesia. Jurnal Bisnis Dan Manajemen West Science, 
4(03), 317–327. https://doi.org/10.58812/jbmws.v4i03.2611 

Tammubua, M. H., Warokka, A., & Aqmar, A. Z. (2025). Unlocking public service potential: The 
impact of competency and career development on local government performance in 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.24198/jmpp.v5i1.34738
https://doi.org/10.4102/sajhrm.v23i0.3043
https://doi.org/10.3389/fpsyg.2022.975709
https://doi.org/10.56225/ijfeb.v2i1.167
https://doi.org/10.33024/minh.v8i1.665
https://doi.org/10.38035/jlph.v4i4.392
https://doi.org/10.24018/ejbmr.2020.5.5.494
https://doi.org/10.61978/commercium.v2i2.212
https://doi.org/10.23887/jpai.v5i2.38858
https://doi.org/10.29138/ijebd.v6i3.2258
https://doi.org/10.21744/irjmis.v9n2.2052
https://doi.org/10.21511/ppm.21(2).2023.54
https://doi.org/10.58812/jbmws.v4i03.2611


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

294 

emerging economies. International Journal of Innovative Research and Scientific Studies, 
8(3), 2614–2628. https://doi.org/10.53894/ijirss.v8i3.7060 

Tere, H. C., Pratono, A. H., & Tanaya, O. (2023). Optimalisasi Sumber Daya Manusia terhadap 
Pengolahan: Studi Kasus Industri Pengolahan Bahan Baku Rotan. Al-Kharaj : Jurnal 
Ekonomi, Keuangan & Bisnis Syariah, 6(3), 3857–3866. 
https://doi.org/10.47467/alkharaj.v6i3.5226 

Tiong, P., Sumaryo, P., & Simamora, S. A. P. (2024). The Influence of Digital Competency, 
Employee Engagement, and Leadership Style on SME Employee Performance in 
Indonesia: Innovation Capability as A Mediator and Organizational Culture as A 
Moderator in the Society 5.0 Era. STI Policy and Management Journal, 9(2). 
https://doi.org/10.14203/STIPM.2024.405 

Triyani, T., Usman, B., & Aseanty, D. (2024). The Effect of Organizational Ambidexterity, 
Innovation Capability and Leadership Competencies On Business Peformance Mediated 
Competitive Advantage In Software House Industry Employees In Indonesia. Asian 
Journal of Social and Humanities, 2(8), 1708–1727. 
https://doi.org/10.59888/ajosh.v2i8.307 

Umar, A., Adawiah, A., Barkatullah, A. H., Ifrani, I., Mahyuni, M., Amrin, M. A., & Farisi, N. A. 
(2022). Government Policies and Regulations, Leadership Style and Employee 
Performance in Increasing Productivity of Indonesia’s Small and Medium Enterprises. 
Society, 10(1), 182–206. https://doi.org/10.33019/society.v10i1.471 

Usman, E., Sugianto, S., & Usman, A. (2024). Budget Politics, Motivation, In Budget 
Participation, And Local Government Performance In Indonesia. JAS (Jurnal Akuntansi 
Syariah), 8(2), 414–437. https://doi.org/10.46367/jas.v8i2.2196 

Utomo, H. S. (2022). The Effect of Incentives and Motivation on The Performance of 
Employees in North Samarinda Sub-District Office. International Journal of Social Science 
Research and Review, 5(11), 268–276. https://doi.org/10.47814/ijssrr.v5i11.727 

Wahib, A. (2023). The Influence Of The Principal’s Participative Leadership Style And School 
Climate On Teachers’ Work Ethic In MAN 2 Mojokerto, East Java, Indonesia. International 
Journal of Educational Research & Social Sciences, 4(6), 1101–1106. 
https://doi.org/10.51601/ijersc.v4i6.748 

Wasiman, W., & Wangdra, Y. (2023). Pengaruh Gaya Kepemimpinan Dan Kompetensi Pegawai 
Terhadap Produktivitas Kerja Pada PT Pos Indonesia Di Kota Batam. Prosiding Seminar 
Nasional Ilmu Sosial Dan Teknologi (SNISTEK), 5, 368–380. 
https://doi.org/10.33884/psnistek.v5i.8107 

Wibowo, P., Prihadiansyah, K. D., Qital, D. A., & Saputra, D. D. (2025). Analysis of Work 
Competence and Work Discipline on Performance Integrity within Organizational 
Settings under Transformational Leadership among Correctional Officers in Indonesia. 
Smart Society, 5(2), 351–370. https://doi.org/10.58524/smartsociety.v5i2.971 

Widyantara, I. P. E., & Sunarya, I. M. G. (2025). Evaluation of the Success of TPP Information 
System Implementation Using the Hot-Fit Method. Eduvest - Journal of Universal Studies, 
5(12), 14780–14791. https://doi.org/10.59188/eduvest.v5i12.52475 

Widyawati, R., Widowati, A. S., Maemunah, M., Istiningsih, I., Nurnilawati, E., & Kurnianingsih, 
W. (2022). Indonesia Female Principal Performance Appraisal: Gender Perspective. The 
South East Asian Journal of Management, 16(1), 97–117. 
https://doi.org/10.21002/seam.v16i1.1078 

Wiyono, H. R., Indrawan, D., & Hermadi, I. (2025). Government Resource Planning-Based 
Transformation Strategy for Budget Planning System in Planning Division Directorate 
General of Sea Transportation. Eduvest - Journal of Universal Studies, 5(12), 14593–

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.53894/ijirss.v8i3.7060
https://doi.org/10.47467/alkharaj.v6i3.5226
https://doi.org/10.14203/STIPM.2024.405
https://doi.org/10.59888/ajosh.v2i8.307
https://doi.org/10.33019/society.v10i1.471
https://doi.org/10.46367/jas.v8i2.2196
https://doi.org/10.47814/ijssrr.v5i11.727
https://doi.org/10.51601/ijersc.v4i6.748
https://doi.org/10.33884/psnistek.v5i.8107
https://doi.org/10.58524/smartsociety.v5i2.971
https://doi.org/10.59188/eduvest.v5i12.52475
https://doi.org/10.21002/seam.v16i1.1078


 

 

Baileo: Jurnal Sosial Humaniora , Volume 4, Issue 1 | September 2026 

https://ojs3.unpatti.ac.id/index.php/baileofisip  

295 

14612. https://doi.org/10.59188/eduvest.v5i12.51843 
Wulansari, I. W., & Said, L. R. (2026). Leadership Style as a Mediator Between Employee 

Competence and Performance in Islamic Banking: A Case Study of BSI Area Banjarmasin. 
Ilomata International Journal of Management, 7(1), 403–419. 
https://doi.org/10.61194/ijjm.v7i1.1999 

 
 

https://ojs3.unpatti.ac.id/index.php/baileofisip
https://doi.org/10.59188/eduvest.v5i12.51843
https://doi.org/10.61194/ijjm.v7i1.1999

